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Morfetng Agreement
g o v e r n i n g  t h e
detail jHeat 3fnbusitrj>
for Los Angeles and Vicinity 
under the jurisdiction of the
Jfleat Cutters! local 421, Jf. 1. - C. 3. ©.
1659 WEST 11th STREET 
LOS ANGELES 15, CALIF.
AFFILIATED WITH
THE AMERICAN FEDERATION OF LABOR 
CONGRESS OF INDUSTRIAL ORGANIZATION 
CALIFORNIA STATE FEDERATION OF LABOR 
LOS ANGELES CENTRAL LABOR COUNCIL 
SOUTHERN CALIFORNIA FOOD COUNCIL 
WESTERN FEDERATION OF BUTCHERS OF CALIFORNIA
Articles of agreement governing Meat Cutters and Butcher Workmen of Los Angeles and vicinity
under the jurisdiction of Local N o. 421.
Entered into between the
Firm or Trade Name Phone No.
Address City Zone
and the Amalgamated Meat Cutters and Butcher Workmen of N . A ., A . F. of L.—C. I. O.
Local Union N o. 421 at Los Angeles.
This Agreement has been negotiated and concluded Novem­
ber 6, 1955 between the Employers’ Committee of the Retail
Meat Industry, and Local 421, A. F. of L.-C. I. O.
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ARTICLES OF AGREEMENT 
RETAIL MEAT CUTTERS, LOCAL 421 
ARTICLE 1-JURISDICTION AND RECOGNITION
(a) In order to assure the securing of benefits intended to be derived by the Employer and the 
employees under these Articles of Agreement, the Employer agrees that this Agreement will apply to all 
employees performing work under the jurisdiction of Local 421 in all meat markets or departments that
are now, or may be in the future, operated by said Employer in the jurisdictional area of Local 421.
(b) All employees covered by this Agreement shall, on and after the BOth day following the begin­
ning of their employment, or the effective date of this Agreement, whichever is the later, become mem­
bers of the Union and retain such membership during the period of this Agreement as a condition of em­
ployment, subject to the conditions of Section 8 (a) (3) of the Labor Management Relations Act of 1947.
(c) It is further agreed that if an employee becomes delinquent in his Union dues the Employer 
will, upon due notice, dismiss said employee unless within five (5) days, the employee shall have paid 
up the delinquent dues.
(d) When any Employer is in need of additional personnel and/or to fill replacements, he will first 
give consideration to experienced wrappers, cashiers and meat cutters who have received their training 
and experience in the industry within the jurisdictional area of Local 421 or the Southern California area.
(e) Local 421 shall at all times, to the best of its ability, keep a non-discriminatory listing of expe­
rienced personnel of this area in attempting to satisfy the industry needs for new personnel and replace­
ments.
(f) In hiring new employees or replacements for regular fulltime employment, the Employer shall 
call the office of the Union, which will attempt to fulfill the Employer’s requirements. All applicants re­
ferred by the Union will be given a bona fide interview for employment. The Employer reserves the right 
to select the particular applicant to be hired but there shall be no discrimination because of membership 
or non-membership in the Union.
(g) Where the Employer has called the Union for extra help, and when the Union has sent an appli­
cant to fill the job and when such applicant arrives on or before the time designated by the Employer, 
prepared to work and presentable for work, such applicant shall be given a full day’s work or pay in lieu 
thereof.
(h) The Employer shall report all new hires or replacements to the Union within five* (5)-working 
days, giving date of employment, social security number, wage rate, classification and store to which 
assigned. All employees from the date of their first employment shall receive not less than the wages and 
benefits established by this Agreement.
(i) In the event of a violation of this Agreement involving wages and/or Health and Welfare pre­
miums, when presented to the Employer in writing, the Employer shall furnish, upon request from the 
Union, payroll data regarding the claim.
(j) In the event of the repeal or modification of the provisions in the Labor Management Relations 
Act of 1947, as amended, applying to Union Security prior to termination of this Agreement, the Employ­
ers agree that, upon request of Meat Cutters Local 421, they will immediately meet with Local 421 and 
negotiate revision of the Union Security clause to conform to the amended Act. In case said Act is amended 
or repealed so that there are no restrictions on Union Security, the Employers agree to return to and 
recognize the original Union Security clause that existed in the Agreement prior to the enactment of the 
Labor Management Relations Act of 1947.
ARTICLE 2-COOPERATION
(a) In consideration for the granting of the conditions herein by the Employer, Local Union No. 421 
agrees to furnish men who will work for the best interest of the Employer in every way just and 
lawful, to give honest and diligent service to patrons of the Employer’s establishment, to do every­
thing within their power for the uplifting of the meat industry.
(b) In order to secure mutual benefits and to establish conditions in the industry fair to Employers 
and employees, the Industry and the Union agree to establish a General Committee consisting of 
five (5) from the Employers and five (5) from the Union to meet and discuss mutual problems affecting 
the Industry and the employees with a view to avoiding and correcting situations which might otherwise 
lead to grievances and to give consideration to other matters affecting the Industry and the welfare 
of the people working therein. Such General Committee shall establish its meeting dates and other 
working arrangements and shall be of an advisory nature only, and shall not take the place of 
grievance or arbitration machinery or other mechanics established elsewhere in this Agreement.
ARTICLE 3-SENIORITY, TRANSFERS, PROMOTIONS AND LAYOFFS
(a) Seniority shall be recognized on a company-wide basis within the jurisdictional area of Local 421 
covering all employees from the date of employment and shall prevail in reference to vacations, transfers, 
layoffs, rehiring and promotions as set forth below:
(b) Seniority shall be used covering these issues and shall apply in each instance separately as to 
wrappers, cashiers, and meat cutters.
3
(c) Seniority shall be recognized and journeymen promoted providing they meet qualifications fitting 
them for such promotion. The Employer hereby agrees that when promotions are in order or a higher­
rated job comes open, those already employed by said Employer shall be given preference, and a trial 
period of thirty (30) working days shall be given without jeopardizing employee’s former rating.
(d) In order not to impair the normal operation of any Employer’s business, it shall be permissible, 
on vacations only, to apply seniority preference on a store by store basis.
(e) In the event a reduction in the work force is necessary in a particular store, the employee with the 
least seniority in the company, limited to the classifications as described above, shall be the employee to 
be laid olf, and the employer shall transfer an employee from the affected store to the vacancy 
created by the layoff, provided that the employee to be transferred has the ability and qualifications to 
fill the job vacancy created by the seniority layoff. Should an employee in the store where the reduction 
in work force is necessary refuse such transfer, or should such employee lack the ability and qualifications 
to fill the job vacancy created by the seniority layoff, the Employer’s obligation shall cease, and the 
layoff shall be effected in the store where the reduction in work force is necessary. No regular employee 
shall be laid off until the end of his forty hour weekly shift.
(f) Employers known as multiple operators who have establishments outside of the jurisdiction 
of Local 421 and who wish to transfer an employee into the jurisdiction of Local 421 shall first notify 
the Union. No member of Local 421 shall be laid off because of such transfer. Transfers are permissible 
between establishments of an Employer within the jurisdiction of this Agreement.
(g) An employee member of Local 421 shall have the right to refuse a transfer to another location 
if the distance is excessive or if no public transportation is available. A refusal of a transfer by a mem­
ber under any of these circumstances shall not constitute a reason for discrimination, layoff or discharge, 
except as set forth in paragraph (e) above.
(h) The Employer agrees that regular employees laid off and not terminated for cause shall have 
seniority rights on rehiring for extra and/or steady jobs subsequently available with the Employer, 
prior to the hiring of any new employees. Employees shall not be subjected to an unreasonable distance 
in rehiring.
(i) )A11 disputes in connection with the provisions of this Article shall be subject to the Grievance 
and Arbitration provisions of this Agreement.
ARTICLE 4-DETRIMENTAL ACTS
(a) No employee shall be required or requested to make any written or verbal agreement that will 
conflict with the terms of this Agreement. All employees must be paid weekly for all hours worked as 
provided in this Agreement. Any bonuses, commissions or other methods of payment shall be in addition 
to requirements of the Agreement, and may not be used to affect such contractual requirements.
(b) The following circumstances shall be deemed sufficient cause for the suspension or discharge 
of an employee: Dishonesty, intoxication, improper care of equipment, or acts in his conduct that are 
detrimental to the welfare of his fellow employees and the Employer during working hours.
(c) If, after proper investigation by the Union and the Employer, it has been found that an employee 
has been disciplined unjustly, he shall be reinstated with full rights and shall be paid his wages for the 
period he was discharged. Investigation and settlement of any claim shall be made within ten (10) days 
of the making of such complaint by the employee.
(d) Employees guilty of and discharged for proven dishonesty shall forfeit all right to pro-rated 
vacation pay. The Union has the right to investigate any such cases, and the Employer shall cooperate 
by furnishing the Union whatever pertinent information is necessary.
(e) In the event a bonding company refuses to accept a specific employee under the bond covering 
the operation, the Employer shall take this matter up with the Union, and upon determination by the 
Employer and the Union that the bonding company’s refusal to admit the employee under such bond is 
reasonable, the employee may be discharged. Expenses of bonding will be borne by the Employer.
(f) Grievances in connection with this Article shall be subject to the Grievance and Arbitration pro­
cedures of this Agreement.
ARTICLE 5-GRIEVANCE AND ARBITRATION PROCEDURE
(a) Any controversies involving the interpretation of any provisions of this Agreement which 
cannot be adjusted amicably between the Union representative and the Employer, shall be referred to 
an impartial board for arbitration. The arbitration board shall consist of two selected by the Union, 
and two by the Employer, and one neutral party, and he shall function as the Chairman. The neutral 
party to be agreed upon by the Employer and the Union representatives of the Arbitration Board. 
In case the Employer and Union representatives fail to agree upon a neutral chairman within five (5) 
days, either party may request the Federal Mediation and Conciliation Service to submit a list of fifteen 
(15) names from which one shall be selected as the chairman. The findings of this Board shall be binding 
upon both the Union and the Employer, provided that the Board shall not have the authority to change, 
alter or modify any of the terms or provisions of this Agreement. The decision of this board shall be by 
majority and shall be reached within a period of ten (10 ) days from the date presented for arbitration.
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(b) Before any matter shall be referred to arbitration, it shall be mandatory that the matter shall 
first be referred to the General Committee as provided for in Article 2—Cooperation, of this Agreement.
(c) Any controversy regarding the hours and salaries as contained in this Agreement shall not be 
subject to arbitration. Any and all claims for adjustment of salaries and hours shall be made on or 
before thirty (30) days from the time of which such adjustment is claimed.
(d) In the event of a grievance involving the interpretation of any provision of this Agreement, 
it is mutually agreed that no strike or work stoppage will be called by the Union and/or no lock-out 
ordered by the Employer until such time as either has had reasonable opportunity to comply with all 
the provisions of the grievance procedure.
(e) In the event an arbiter is used, the cost of the arbiter shall be borne equally by both parties.
ARTICLE 6—FAVORED NATIONS CLAUSE
Should the Union at any time during the existence of this contract, grant any more favorable condi­
tions to any Employer than those contained in this contract, this contract will be considered amended 
accordingly so that all employers will be working under the same terms and conditions.
ARTICLE 7-MANAGEMENT PREROGATIVE
The management of the business of the Company and the direction of its working force, the type 
and variety of products to be handled, the work schedules and methods and means of handling or process­
ing, are prerogatives of Management, subject to and where not in conflict with this Agreement.
ARTICLE 8-M ILITARY SERVICE
The Employer agrees to abide by the Selective Service Act of 1940 and all amendments thereto, and 
individuals employed since the veteran’s induction into the armed service shall consent to being laid off 
to make way for that veteran.
ARTICLE 9-UNFAIR PRODUCTS
(a) The Local Union shall have sole jurisdiction over its members insofar as the handling of unfair 
products are concerned, and in the event of one or more products being declared unfair, that three (3) 
days or seventy-two (72) hours notice in advance of such action on the part of the Union shall be served 
in written or verbal form upon the Employer or his duly appointed representative and the Local Union 
agrees that no action shall be taken against more than one national packer and one independent packer 
and one company of each of the other industries at any one time.
(b) The Union agrees that its members shall not discriminate against merchandise on hand in the 
Employer’s market during the three (3) days or seventy-two (72) hours’ notice given by a duly authorized 
representative of Local 421 that such merchandise is unfair.
ARTICLE 10—SICK AND ACCIDENT LEAVE
(a) A total of six days’ lost time due to sickness or injury shall be allowed to each regular employee 
each year with no reduction in pay. Sick leave benefits herein provided for shall accumulate if not used 
to a maximum period of thirty (30) days. All sick or injury leave must be verified by a certificate of a 
duly registered physician, employee to furnish such certificate.
(b) In the case of sickness or injury off the job, the paid leave covered in (a) above, shall be allowed 
for each year after the employee’s completion of one (1) year’s continuous service with the Employer.
(c) In the case of injury on the job, the paid leave covered in (a) above shall be allowed from the date 
of employment.
(d) Extra employees suffering an injury on the job that causes lost time as verified by a certificate 
of a duly registered physician, shall be paid for the work time lost, but not to exceed the number of days 
for which such extra employees were hired.
ARTICLE 11-LAUNDRY AND EQUIPMENT
(a) Employer shall furnish all linens used in markets and launder same. Sharpening of the tools 
shall be paid for by the Employer.
(b) Employer shall furnish and maintain in good condition, a first aid kit in all retail meat markets 
whose employees are under the jurisdiction of Local 421.
(c) Rubber matting or other suitable floor covering to be placed over concrete floors, behind meat 
cases, and in back rooms where meat cutters or wrappers stand.
ARTICLE 12-SHOP CARD AND UNION NOTICES
(a) The Union Shop Card is the property of the Amalgamated Meat Cutters and Butcher Workmen
of North America, A. F. of L.-C. I. 0., Local No. 421, and is loaned to the Employer for display who signs 
and abides by this Agreement. The Employer agrees at all times to display it in a conspicuous place. The 
Shop Card can be removed from any market by the Secretary of Local 421 or his Deputy for any violation 
of this Agreement.
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(b) Space shall be provided in each meat department for the posting of a digest of this Agreement 
and notices of meeting, but same shall not be posted until they have been first called to the attention of 
the Employer.
ARTICLE 13-HOLIDAYS
(a) The Employer agrees to recognize the following legal holidays with no reduction in pay, namely: 
New Year’s Day, Washington’s Birthday, Memorial Day, Independence Day, Labor Day, Veteran’s Day, 
Thanksgiving Day, Christmas Day, or days observed as such holidays. No employee shall be required to 
perform any work on the observed holiday for Labor Day, Thanksgiving Day, and Christmas Day.
(b) When a holiday falls on Sunday, the following Monday shall be observed as the holiday. A holiday 
week shall consist of thirty-two (32) working hours, not including the holiday, for which employees shall 
receive forty (40) hours’ pay. All time worked in excess of thirty-two (32) hours, excluding the holiday, 
during said holiday week shall be an overtime period, and shall be paid for at the rate of time and one-half 
( iy 2) the straight time rate of pay of the employees involved. All work performed on a holiday shall be 
paid for at the rate of double (2) times the regular rate of pay of the employees involved, over and above 
their weekly salary.
ARTICLE 14-VACATIONS
(a) Employees covered by this Agreement who have one (1) year’s service with said Employer shall 
receive one (1 ) week’s vacation each year with pay, and those employees who have two (2) years’ 
continuous service or more with said Employer shall receive two weeks’ vacation each year with pay. 
Employees who have ten (10) years’ continuous service or more with said Employer shall receive three (3) 
weeks’ vacation each year with pay. It is further agreed that employees be granted fifteen (15) days’ 
sick leave as qualified in Article 9, and temporary layoffs of fifteen (15) days shall not interrupt the con­
tinuity of their employment. In the event an observed holiday occurs within the vacation period of an 
employee, the vacation schedule shall be extended one ( 1 ) additional day.
(b) Regular employees whose employment is terminated after six (6) months of employment but 
prior to two (2) years of continuous employment shall be paid a pro-rata of accumulated unpaid vacation 
due on the basis of one-twelfth (1 / 12 ) of one week for each month worked or major fraction thereof of 
employment. Regular employees whose employment is terminated after two (2) years of continuous 
employment, but prior to ten (10 ) years of continuous employment shall be paid a pro-rata of accumulated 
unpaid vacation due on the basis of two-twelfths (2/ 12 ) of one week for each month worked or major 
fraction thereof of employment. After ten (10) years of continuous employment, the employee shall be 
paid on the basis of 3/12 of one week for each month worked or major fraction thereof of employment.
(c) Steady extra employees who have accumulated two thousand eighty (2080) hours of continuous 
employment with an employer shall be entitled to one (1 ) week’s vacation with pay.
(d) Steady extra employees who have accumulated one thousand forty (1040) hours of continuous 
employment with an employer and whose employment is terminated shall be paid a pro rata of accumu­
lated unpaid vacation due on the basis of one-twelfth ( 1 / 12 ) of one week for each one hundred seventy- 
three and one-third (173-1/3) hours or major fraction thereof of employment.
(e) Employees guilty of and discharged for proven dishonesty shall forfeit all right to such pro rata 
vacation pay. In the event the Employer wishes to make use of this section, and upon complaint of the 
employee concerned, the Union may investigate the case.
(f) Vacation pay after one (1) year’s service shall be based on forty (40) hours at the employee’s 
regular straight time rate. After two (2) years’ service, vacation pay shall be based on eighty (80) hours 
at the employee’s regular straight time rate.
After ten (10) years’ service, vacation pay shall be based on one hundred and twenty (120) hours 
at the employee’s regular straight time rate.
ARTICLE 15-STANDING AND COMPLAINTS
(a) The Employer agrees that representatives of Local No. 421 can investigate the standing of 
employees in the market during working hours and on complaints make a complete investigation.
(b) The parties hereto further agree that the terms and conditions hereof may be enforced by either 
party in a court of law and equity and specific performance thereof compelled.
ARTICLE 16-CONDITIONS
(a) Employees shall receive their pay each week. Extra employees shall be paid in full when their 
work is completed.
(b) No employee shall have his salary reduced who may now receive more than the minimum 
salaries called for in this Agreement; nor shall their hours be lengthened, and employees shall not be 
reclassified to defeat the purpose of this Agreement.
ARTICLE 17-HOURS AND OVERTIME
(a) Eight (8) hours in a period of nine (9) hours shall constitute the basic work day with one ( 1 ) 
full uninterrupted hour allowed for a meal. Forty (40) hours, consisting of five (5) eight (8) hour days,
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shall constitute a work week, Monday through Sunday inclusive. No employee shall be required to work 
longer than five (5) hours without time off for a meal. There shall be no split shifts.
(b) The straight time pay period for work performed shall be any eight (8) hour shift within a 
period of nine (9) hours worked between the hours of 8 a.m. and 6 p.m., Monday through Saturday.
(c) Any employee who may be required to work any part of his or her eight (8) hour day prior to
Current rate
$ 1 1 9 .0 0  p er w eek,
40 h ou rs  $ 1 2 5 *0 0  
$ 1 1 4 .0 0  p er  w eek,
40 h ou rs  $ 1 2 0 .0 0  
$ 1 0 9 .0 0  p er w eek,
40 h ou rs  $ 1 1 5 * 0 0  
$ 1 0 4 .0 0  per w eek,
40 h ou rs  $ 1 1 0 * 0 0  
$ 2 2 . 20 p er  day,
8 h ou rs $  2 3 . 1J-0 d ay  
$ 78. 00 p er w eek,
40 h ou rs  $  8 I4..OO 
$ 85. 50 p er  w eek,
40 h ou rs  $ 91 *5 0  
$ 93. 00 p er w eek,
40 h ou rs  $ 99 *0 0
$ 78. 00 p er w eek,
40 h ou rs  $ 8l}.*00 
$ 86 . 00 p er  w eek,
40 h ou rs  $  9 2 *0 0  
$ 17. 70 p er  day,
8 h ou rs $  I 0 . 9O day
A utom atic wage in c r e a s e s  o f  $3. 00 p er w eek  on a ll c la s s if ic a t io n s  to  take e ffe c t  on the 
a n n iv e rsa ry  dates o f the A g reem en t the f ir s t  Sunday in N ovem ber o f 1957 and 1958.
The extra  ra te  fo r  both Jou rn eym en  and W ra p p ers  sh a ll lik e w ise  in c r e a s e  60£ p er  8 
hours as s p e c if ie d  above.
d. The C on tract sh a ll re m a in  in fu ll f o r c e  and e ffe c t  fo r  the
p e r io d  1 1 -5 -5 6  to  m idnight o f  the f ir s t  Sunday in N ovem b er 1959.
A g reed  and en tered  into th is _____________ day o f N ovem ber 1956.
B W- ________________________
E m p loy er  R ep resen ta tive
B y :_____________________________________________  ___________________________________________
E m p loy er  R e p re se n ta tiv e  M eat C u tters  L o c a l 421
A d d ress :
Thereafter---------------------------------------------------------------------------------------  88.00 per week, 40 hours
Extra Wrappers, 1st 3 months...............................................................................  15.10 per day, 8 hours
Extra Cashiers and Experienced Wrappers.........................................................  17.10 per day, 8 hours
(c) Cashiers and wrappers are not to handle the tools of the trade, sell, cut, and/or make up displays 
of the cases, and/or do cleanup work around the market.
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r t i  I , c i  u  u . I I l -  M i r t M  lit?  U t u u  U C I  1 1 U U 1  A l i i  b t l H  I i n '  -  -
Head M eat Cutter 5 Or m o r e  e m p lo y e e s
exclu d in g  Head M eat Cutter
Head M eat C utters le s s  than 5 e m p lo y e e s
exclu d in g  Head M eat Cutter 
B ack  R oom  M en ..........................................................
Journeym en  M eat C u tters  ..........................................................
E xtra  Jou rn eym en  ..........................................................
1st year A p p re n tice s  ..........................................................
2nd year A p p ren tices  ..........................................................
3rd year A p p re n tice s  ..........................................................
Journeym en  rate a fter  th ree  (3) y e a rs
W rap p ers  and C a sh ie rs :
1 st 90 ca len d ar days ..........................................................
E x p e r ie n ce d  T h e re a fte r  ..........................................................
E xtra  W rappers and C a sh ie rs  ..........................................................
shall constitute a work week, Monday through Sunday inclusive. No employee shall be required to work 
longer than five (5) hours without time off for a meal. There shall be no split shifts.
(b) The straight time pay period for work performed shall be any eight (8) hour shift within a 
period of nine (9) hours worked between the hours of 8 a.m. and 6 p.m., Monday through Saturday.
(c) Any employee who may be required to work any part of his or her eight (8) hour day prior to 
8 a.m. or after 6 p.m. shall be paid 25c per hour for the full eight (8) hour shift in addition to his or her 
regular rate of pay.
(d) All employees required to perform a shift including Sunday shall receive two consecutive days 
off. Employees not working on Sunday shall receive Sunday and one other day off. All work performed 
on Sundays by regular and/or extra employees shall be paid at the rate of double (2) times the regular 
rate of pay of the employee involved.
(e) All work performed on the sixth day shall be paid for at the rate of time and one-half the regular 
rate of pay of the employee involved. No employee shall be required to work seven (7) consecutive days.
(f) Regular rate of pay shall mean the basic schedule of wages as set forth in Article 19, paragraph 
(b) of this agreement, or such higher rate as may be established by agreement between an employer 
and his employee.
(g) Employees required to perform work on the sixth day of their shift on Sunday shall receive double
(2) times for Sunday and time and one-half (IV2) for working the sixth day on Sunday, or a total of triple
(3) times the employee’s regular rate of pay.
(h) Extra employees working on Sunday shall be paid for their full eight (8) hour shift at the rate 
of double (2) times and/or working on a holiday at the rate of triple (3) times the regular rate of pay 
of the employee involved.
(i) The employer will at all times keep posted a working schedule designating the starting and 
ending of the daily and weekly shifts and meal periods of all employees. Revised schedules shall be posted 
not later than Saturday, informing the employees of their coming designated shift.
( j ) Journeymen meat cutters performing head meat cutter’s responsibility for a period of one week 
or more, shall receive the head meat cutter’s rate of pay.
(k) Should business conditions necessitate reducing of a regular employee to less than forty (40) 
hours per week, said employee shall be paid on the basis of the extra rate of pay.
ARTICLE 18-DAILY OVERTIME
(a) There shall be no regularly scheduled daily overtime without agreement with Local 421. All 
overtime shall be on a voluntary basis. No employee shall be dismissed or disciplined for refusal to work 
daily overtime.
Overtime shall not exceed three (3) hours in any one day.
(b) All work performed in excess of eight (8) hours in any one day or forty (40) hours in any one 
week shall be paid for at time and one-half the employee’s regular straight-time hourly rate of pay in 
addition to the shift premium as specified in Article 17, except as provided in the agreement for different 
rates of pay for work performed on Sundays and holidays. Work performed in excess of eight (8) hours 
on Sundays or holidays shall be paid at time and one-half of the rate of pay for that day.
(c) Where an employee works a shift including both shift premium pay and daily overtime, he shall 
receive both but the shift premium pay shall not be included in computing the overtime rate.
ARTICLE 19-SALARIES
(a) All regular employees shall be guaranteed forty (40) hours work in regular weeks and thirty-two 
(32) hours work in holiday weeks, excluding the holiday. All overtime worked by employees shall be paid 
for at overtime rates and no employees shall be given time off in lieu of overtime pay.
(b) The minimum salary for the following classifications shall be paid for at a basic eight (8) hour 
day or forty (40) hour week. All extra employees shall be engaged and paid for a full eight (8) hour shift.
Head Meat Cutters....................................................................................................$113.00 per week, 40 hours-
Back Room Men....................................................................   103.00 per week, 40 hours
Journeymen Meat Cutters..............    101.00 per week, 40 hours
1st Year Apprentices... .............................................................   75.00 per week, 40 hours
2nd Year Apprentices___________________________________________________  82.50 per week, 40 hours
3rd Year Apprentices____________________________________________________  90.00 per week, 40 hours
Extra Journeymen...................................................................................................  21.60 per day, 8 hours
Wrappers and Cashiers: 1st 3 months.................................................................. 74.00 per week, 40 hours
Thereafter..............   83.00 per week, 40 hours
Extra Wrappers, 1st 3 months____________________________________________ 15.10 per day, 8 hours
Extra Cashiers and Experienced Wrappers.........................................................  17.10 per day, 8 hours
(c) Cashiers and wrappers are not to handle the tools of the trade, sell, cut, and/or make up displays 
of the cases, and/or do cleanup work around the market.
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(d) Extra wrappers, upon accumulating time equivalent to three (3) months, shall automatically 
be paid the experienced rate.
(e) DEFINITION OF A BACK ROOM MAN: A Back Room Man shall be a journeyman meat 
cutter (one or more), who works twenty (20) hours or more per week in the back room performing part 
or all of the following duties: Receiving, breaking down the carcasses into primal cuts, trimming, boning, 
pumping and/or curing meats, the making of all types of ground meats, taking care of the coolers and 
back room, and keeping said department in sanitary condition, along with their usual duties.
ALL EXTRA EMPLOYEES MUST BE PAID UPON COMPLETION OF WORK.
ARTICLE 20-APPRENTICES
(a) One (1) apprentice shall be allowed to the first four (4) journeymen or a fraction thereof, and 
one (1) additional apprentice allowed for every four (4) additional journeymen.
(b) Apprentice Meat Cutters shall be employed only in accordance with the Shelley-Maloney Act and 
be paid the rates provided for Apprentices herein. Third Year Apprentices will remain in the Third 
Year bracket and be paid the rate for such classification until they satisfactorily pass the journeyman 
examinations set up under the Act, at which time they will be advanced to the status of journeymen and 
paid accordingly, provided they have had a minimum of two and one-half years’ apprenticeship training. 
Third Year Apprentices failing to pass the Journeyman examinations after three and one-half years’ 
apprenticeship training may not be admitted into the Industry.
(c) Apprentices must be employed a minimum of forty (40) hours per week.
ARTICLE 21-SERVICE IN MARKETS
(a) None other than members shall be permitted to serve the trade in the cutting and sales of 
meat in meat departments or meat markets, except during the lunch period in one man markets which 
will not exceed one (1) hour in length. This clause shall not apply to the owners of the meat markets. No 
one shall be considered a partner or working owner unless he has a substantial proprietary interest in the 
market.
(b) Local 421 shall have jurisdiction over all meats that are not cut or prepared for immediate 
human consumption, including package items of fresh, frozen and smoked meats, fresh or frozen fish, 
poultry and rabbits.
(c) Self-Service Operations: In Self-Service Markets, all fresh meats, fresh poultry, fresh fish and 
fresh rabbits shall be cut, prepared and packaged on the premises and dispensed by the members of Meat 
Cutters Local 421.
(d) Where low temperature and/or self-service cases are used for any of such merchandise coming 
under the jurisdiction of Local 421, such cases shall be served only by members of Local 421.
(e) There shall be at least one journeyman meat cutter in attendance at all times when any of the 
meats, fresh or frozen, coming under the jurisdiction of the agreement of Local 421 are sold or offered 
for sale.
ARTICLE 22-CHANGE OF OWNERSHIP
(a) In the event of a change of ownership of the operation, Employer shall pay off all obligations 
regarding accumulated wages, pro rata of earned vacation, or payments of sick and accident benefits 
accumulated prior to the date of the change of ownership.
(b) If any owner or employer hereunder sells, leases, or transfers his business or any part thereof, 
the successor, lessee, or transferee shall be bound fully by the terms of this Agreement, and shall be 
obligated to pay the wages and salaries in effect at the time of the sale, lease, or transfer, and shall assume 
all obligations of this Agreement in the place and stead of the employer signatory hereto.
ARTICLE 23-HEALTH AND WELFARE
(a) It is agreed between the parties that commencing on the 1st day of January, 1951, each employer 
covered by this Agreement will contribute the sum of $10.83 for each employee covered by this Agreement 
in the employ of the Employer for a period of not less than eighty (80) hours during the month of 
December, 1950, and each month thereafter will contribute the said sum of $10.83 per month for each 
employee covered hereby in the employ of each Employer for the period of not less than eighty (80) hours 
for the preceding month, which contribution shall be submitted as provided for in the Trust Agreement to 
be executed contemporaneously herewith. Said contribution shall be transmitted to the trustees on or 
before the 20th day of each month, at their present location, addressed: A. M. C. & B. W. Trust Fund, 
541 So. Spring Street, Los Angeles 13, California.
(b) In connection with the clause pertaining to health and welfare contributions for employees who 
work eighty (80) hours or more per month, as specified in such agreement, it is understood that time 
during vacation periods, sick leave and holiday absences which is paid for as provided under such agree­
ment, and all work performed on Sundays and holidays, exclusive of daily or weekly overtime, shall be 
considered as time worked.
(c) The Trust to be provided for the purpose of implementing the health and welfare benefits 
referred to in the Collective Bargaining Agreement will be entered into and established upon the condition
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.and understanding of the employer and the union that all payments made by the employer to such trust 
fund are legally deductible as business expense by the employer for tax purposes, and that the same are 
not taxable to the employee as compensation. In the event that it is determined by an appropriate agency 
or judicial tribunal, or in the event that any applicable tax law, regulation, ruling or policy provides that 
such payments are not so deductible and are not tax exempt to the employee, then either party may re-open 
this agreement upon ten days written notice to the other.
ARTICLE 24-SEPARABILITY CLAUSE
The provisions of this Agreement are deemed to be separable to the extent that if and when a court of 
last resort adjudges any provision of this Agreement in its application between the Union and the under­
signed employer to be in conflict with any law, such decision shall not affect the validity of the remaining 
provisions of this Agreement, but such remaining provisions shall continue in full force and effect; pro­
vided further, that in the event any provision or provisions are so declared to be in conflict with a law, 
both parties shall meet within thirty (30) days for the purpose of renegotiation and agreement on provi­
sion or provisions so invalidated.
ARTICLE 25-LIFE OF AGREEMENT
(a) Except as stated in paragraph (b) below, this agreement shall take effect November 7, 1955, and 
continue in full force and effect until midnight, of the first Sunday in November, 1956 (November 4th) 
and from year to year thereafter, subject to amendment, alteration, or termination by either party giving 
written notice to the other party not less than sixty (60) days prior to the first Sunday of November, 1956 
and/or the first Sunday of November of any year thereafter.
(b) This agreement may be opened between November 7, 1955 and November 4, 1956 by either party 
upon giving thirty (30) days’ written notice to the other party for the sole purpose of discussing modifi­
cations of the Health and Welfare provisions of this Agreement.
DATE.
By Employer Representative Meat Cutters Local 421, A.F.L.-C.I.O.
By Employer Representative Meat Cutters Local 421, A.F.L.-C.I.O.
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iU. S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S
W a s h i n g t o n  25, D . C.
Mr. George Martin Swan 
Amalgamated Meat Cutters and Butcher 
Workmen o f North America, Local #1*21 
1659 West 11th S t .
Los Angeles 1 5 , California
mmmmmtm
Budget Bureau No. 44-R003.il 
Approval Expires March 31, 1062
Dear Mr. Swan:
To assist us in our continuing studies of collective bargaining practices 
and in maintenance of a file of agreements for government and public use, would 
you please send us a copy of your current agreement(s), indicated below, together 
\frith any related supplements or wage schedules.
Copy of current agreement with Meat Dealers Association o f Southern 
California and U other Associations.
For statistical purposes, we need the information requested below. You 
may return this form and your agreement in the enclosed envelope which requires 
no postage. If no agreement is in effect, please note and return the form.
The file is available for your use except for material submitted with a 
restriction on public inspection. If you want to be kept informed of the studies we 
prepare, check the appropriate box below. .
If m ore  than one a g reem en t is  e n c lo s e d , p le a se  p rov id e  in fo rm a tion  se p a ra te ly  
fo r  each  a g reem en t on the b a ck  o f this fo r m .
1. NUM BER OF E M P L O Y E E S N O R M A L L Y  CO VERED  BY AG RE EM E N T _________
2 . N am e o f  em p lo y e r  p a rty  to a g r e e m e n t ______________________________________________ _
3. A d d re ss  of esta b lish m en t c o v e r e d  b y  a g reem en t (if  m o re  than on e , s im p ly  in ­
d icate  c ity , state o r  reg ion ) ____________________________________________ _______ _
4 . If m o re  than one e m p lo y e r  is  p a rty  to a g re e m e n t, in d icate  n u m b e r ____________
5. P ro d u ct , s e r v ic e  o r  type o f  b u s in e ss  ________________________________________________
N otify  m e when new BLS c o lle c t iv e  barga in in g  a g reem en t studies a r e  is su e d  |'X | 
Mr. G eo. M. Swan. Meat C u tters  L o c a l  lj.21________S e cre ta ry _________________
(Your name) (P osition )
1 ^ 9  IV. n t h  S tr e e t______________________  _______ Los A n g e les ,  C a l i f .
(S treet) (C ity  and State)
BLS‘ 2451c -  Continued 3
Id en tifica tion  o f  em p lo y e r  
o r  em p lo y e r  group  p a rty  
to a g reem en t
Meat Dealers A ssociation  o f
Southern C a liforn ia  and 1;
other Associations
Present c o n t r a c t  in  a r b itra tio n 
on  several issues^.— Ana l o g in g
»npy of Agreetnent-jaihug amendments
j-.-Wnt-. w ere  a g r e e d  t Q-«— Present
w a g es  1 i s h e d __on__^ ^ —CQIltl A £t.
L oca tion  o f esta b lish m en t(s ) 
c o v e r e d  by  a g reem en t
M etropolitan Los Angeles
West o f c ity  lim its  o f
Culver C ity . East of
Orange Countv l in e .
-South to  Rosecrans Blvd>,
iforth  to  San Fernando
V a l le y
N um ber o f  
e m p lo y e rs  
p a rty  to 
a g re e m e n t, 
i f  m o re  
than one
P ro d u c t , s e r v ic e  
o r  type o f 
b u s in ess
Number of 
employees, 
normally 
covered 
by agree*- 
ment
R eta il Meat Industry lj.10 0
